
 

10/25/22 
LCSD INFORMATION SHARE 
From Karen Gray, Superintendent 
LINCOLN COUNTY SD 
 
Due to recent circumstances, I thought it would be good to post information from the LCSD about how we hire, 
what processes we must complete, different types of leaves and also how the school district is different from 
the media and law enforcement. It is done in a Q and A format.  
 

1) Does the school district go through a background check and fingerprinting through the state on 
anyone that is hired? What about volunteers with the district?   
Yes, all employees are background checked and fingerprinted through the state.  All volunteers 
are background checked and vetted through the District before they are allowed to volunteer with 
students. These processes are outlined in Oregon Administrative Rules and district policies. They 
are carefully and fully adhered to.  
2) What would happen if after putting a prospective employee through the background check and 
fingerprinting process they failed due to having had a history of sexual misconduct?   
That person CANNOT be hired by a school district.   
3) What would happen if there were concerns from previous employers as indicated by any 
reference checks or other documentation when you checked on a prospective employee’s past 
working experience before hiring them?  
HB 2062 requires Oregon school districts to query previous educational employers regarding 
potential sexual conduct. If there were any indications from previous educational employers, you 
could not hire that person and that means that LCSD could not hire them.   
4) Are school districts allowed to have an employee out on leave if they have severe medical 
issues that need to be discussed and dealt with? Is that information open to the public?  
Yes, the school district works with that person to find a solution for the employee that is good for 
the employee and the school. Reasons for medical and discipline leaves are different and 
separate. Accommodations are made for employees who require them for medical reasons and 
sometimes this includes a leave of absence. Details about employees' health issues cannot be 
disclosed by law.  
 5) What about the time and notification to parents regarding the charges when an employee is 
arrested?  
It is a fine balance about when information "goes public”. The school district and news sources 
have different responsibilities to share information.  The school district would not necessarily do a 
press release about an employee even if the public does have an interest in the issue. In addition, 
law enforcement has rules about when a district can make certain information public due to their 
investigation rules and timelines.  


