How the Group HRA Plan Works for a single employee -

A

WALDO 2017-18 Plan Year

Lincoln County School District Moda Plan Dogwood w/HRA

Deductibles (Individual / 2-Party / Family) $650 / $1,300 / $1,950
Combined Medical Maximum Out-of-Pocket (deductible, coins. & copayments) $3,500/ $7,000 / $10,500
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